The proposed MCLS (Aust) Pty Ltd and the CFMEU Enterprise Agreement (Tas) 2024.  

This document helps to explain terms of the Agreement. It does not form part of the Agreement. If employees have any questions about the Agreement, they should contact their CFMEU delegate or organiser.
Features of the agreement are that it builds upon the terms and conditions of the current Enterprise Agreement MCLS (Aust) and CFMEU Enterprise Agreement (Tas) 2021. 
The proposed agreement includes pay increases for all employees whose employment is covered by the same terms and conditions of the current agreement.
Other features of the agreement are that it builds on and is designed to foster a consultative, productive and safe workplace to benefit all employees. For example, preservation of the 38 ordinary hours of work, retention of RDOs for the agreement and specific procedures in place for dealing with safety issues and incidents consistent with WHS laws in Tasmania.  The proposed agreement expands consultation processes and includes more detail on fatigue management.
Parties are: 
MCLS (Aust) Pty Ltd ABN: 33169551571 and the employees of the company engaged in construction work in a classification contained in Schedule 1 of the agreement, the CFMEU will also be covered by the agreement. The agreement applies to all Tasmanian based employees engaged in construction work in a classification in Schedule 1. The coverage is the same as the current agreement.  
The agreement will not apply to: 
•	Projects outside of a 50km radius of the Hobart CBD, or
•	Civil construction projects outside of a 50km radius of the Hobart CBD, and
•	Employees engaged under staff contracts who are not covered by the award, and
•	Employees working on projects who are covered by a separate project specific enterprise agreement, and
•	Construction work in the cottage/residential industry shall not fall within the scope of the agreement, meaning of a single occupancy dwelling and multiple occupancy residential units not being more than two living levels in height. 
Relationship to Award
 The Building and Construction General On-Site Award 2020 [MA000020] as varied from time to time shall be incorporated into the Agreement and read in conjunction with the Agreement. The National Employment Standards (NES) are also read in conjunction with the agreement and apply to all employees as a minimum standard. Where there is an inconsistency between the NES and a clause of the agreement, the NES will apply and the clause of the agreement will not apply, except to the extent that the clause of the agreement provides for a more beneficial outcome for employees than the NES.
Commencement
 The proposed agreement will commence operation 7 days after it is approved by the Fair Work Commission (FWC) and will have an expiry date of 1 July 2027. The agreement will continue to operate after the nominal expiry date unless it’s terminated or replaced in accordance with the Fair Work Act

 Wages Schedule 1 provides that increases will occur as follows: 
From 1st Pay Period commencing on or after 2 October 2024
From 1st Pay Period commencing on or after 2 July 2025
From 1st Pay Period commencing on or after 01 July 2026
From 1st Pay Period commencing on or after 03 February 2027

Employees who wish to check their own wage rate and increase should review their relevant classification under Schedule 1 of the Agreement.

Daily Fares and Travel Allowance clause 43
Current 	$41.00
July 2024 	$42.00
July 2025 	$43.50
July 2026 	$45.00
Hours of Work Clause 33
The ordinary hours of work shall be 38 per week worked between 7.00 am to 6.00pm Monday to Friday.
Overtime clause 35
Overtime time shall be paid at time and a half for first 2 hours and double time thereafter, an employee required to work 1.5 hours or more after working ordinary hours must be paid an overtime meal allowance of $31.98.
Shiftwork clause 37
The provisions of the Award shall apply. 



Section 6 – Leave and Public Holidays
This section deals with Annual leave, compassionate, domestic violence leave, Jury/Community Services, Parental Leave, Public holidays and working on public holidays, Personal leave, and Carers Leave.

Superannuation – clause 31
Superannuation contributions will be based on a percentage of an employee’s ordinary time earnings (12% from 1 July 2025) in line with the Superannuation Guarantee Administration Act 1992 (Cth). 

Redundancy Incolink – Appendix F 
Incolink Tasmania, Accident and illness cover, identical coverage terms, including weekly benefits, funeral costs and dental accident provisions.
Income Protection, Journey and Accidents Insurance The insurance coverage and cost will increase as follows:
	DATE
	$ PER WEEK

	[bookmark: _Hlk202867695]From the first pay period commencing after 01 July 2025
	$45.00

	From the first pay period
commencing after 01 July 2026
	$47.50

	From the first pay period commencing after 01 February
2027
	$50.00



Major Infrastructure clause 44
This means construction or civils works on projects over the total sum package of $100 Million. Projects that fall into this category will incur $5.00 per hour Site Allowance. This allowance is to be paid on top of all other allowances that may be applicable to employees under this agreement. This allowance is to be paid on RDOs when taken.  Examples of Major Infrastructure could include but not limited to; Stadiums, Hospitals, Airports, Civil works, Wind farms and renewable energy projects, Hydro projects, battery of the Nation, Project Marinus, Macquarie Point Precinct, Bridges and other construction developments including demolition
Health and Safety Clause 47
The proposed agreement expands on the consultation process and includes more detail on fatigue management. 
Employees of MCLS (Aust) Pty Ltd Tasmania will have access to the 
•	Current Enterprise Agreement 
•	Proposed Enterprise Agreement
•	Building and Construction General On-Site Award 2020 and links to any other documents referenced in the proposed agreement such as legislation including the Fair Work Act and Work health and Safety Act 2012(WHS Act), National Employment Standards (NES)
Employment relationship, Contract of Employment Clause 20
No change to the current agreement, Daily Hire, Weekly Hire and Casual employment shall apply, and on each occasion, on each occasion a casual employee is required to attend work the employee shall be entitled to payment for a minimum of four hours work plus the relevant fares and travel allowance. A casual employee for working ordinary hours shall be paid 125% of the hourly rate prescribed in the agreement for the employees’ classification


